
 

JOB ADVERTISEMENT 

Job Title:  Senior Assistant Psychologist  
 
Salary:   Band 5 pro rata  

Hours of work:  32 hours per week (flexible covering weekdays, evenings and weekends) 
 
Contract type:  Permanent 
 
Treherne Care Group provides a Specialist Domiciliary Care/Support Living arrangements and Residential 
Care Service for adults with a Mental Disorder (mainly Learning Disability and/or Complex Mental Health 
Problems) which is unique for its service user group.  It is a therapeutic service that offers specifically 
tailored packages of care that enables individuals who live in their own home (rented or owned) or need 
residential care in a community-based location; that enables them to maintain their own level of 
independence through support and supervision, as their particular needs dictate, from experienced and 
trained care teams.   
 
We have a record of success with individuals who are otherwise considered “difficult to place” with 
presenting behaviours that inhibit their integration into mainstream society.  We have demonstrated 
consistently that people with severe, enduring and complex needs can thrive in the environs that we 
support individuals, particularly our specialist Domiciliary Care/Supported Living arrangements. 
 
An opportunity has arisen for a Senior Assistant Psychologist to join our clinical team.  The Job purpose is: 
 
To work as part of Treherne Care Group’s Clinical Team to support and enhance the professional 
psychological care of service users within Treherne Care Group’s environs by: 
 
(a) providing psychological assessment and interventions under the day to day guidance of the Consultant 

Psychologist/Psychotherapist, supervised by a Chartered Clinical Psychologist, in atmospheres which can 
be highly emotive and hostile. 

(b) providing skilled assistance in clinically related administration, conduct of audits, collection of statistics 
and the development of audit and/or research projects.  

(c) Working with the staff teams to develop therapeutic and person-centred approaches 
 
You must have at least a good Honours Degree (2:1 level or higher/or equivalent) providing eligibility for 
Graduate Membership of BPS.    Previous experience of working as an Assistant Psychologist or working 
within a clinical/psychology team is essential, experience as a Senior Assistant Psychologist is preferable.  
Experience of further qualifications in mental health and/or research (e.g. Postgraduate certificate in CBT) 
 
Successful candidates will have to meet the person specification in order to be offered the post.  All 
candidates will be subject to an enhanced DBS check and reference checks. 
 
You will be a strong team player, confident, motivated and well organised.  You will have a good 
understanding of the role of therapeutic boundaries and the importance of evidence-based interventions.  
Patience and commitment are essential, but above all a genuine desire to help others.  
 
For Job Description, Person Specification and Application form please contact Dawn Axworthy at 
Dawna@trehernecaregroup.com or call on 01341 424656, or visit our website 
www.trehernecaregroup.co.uk to download the relevant documents. 
  

mailto:Dawna@trehernecaregroup.com
http://www.trehernecaregroup.co.uk/


For further information about the role you can contact Joshua Beckett, Consultant 
Psychologist/Psychotherapist at joshb@trehernecaregroup.com or call 01341 424653 
 
For more information about Treherne Care Group you can visit our website or contact Patty Morris, 
Director of Care at pattym@trehernecaregroup.com or call 01341 424652 
 
Closing date for applications 31st May 2019. 
 
It is anticipated that the interviews will take place Friday 14th June 2019 

mailto:joshb@trehernecaregroup.com
mailto:pattym@trehernecaregroup.com
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JOB DESCRIPTION  
 
 
JOB TITLE:    Senior Assistant Psychologist  

Band 5 pro rata (£24, 214) 
LOCATION:   As directed 
 
DEPARTMENT:   Service Delivery 
 
HOURS OF WORK:  based on a 32-hour week  
 
 
ORGANISATIONAL ARRANGEMENTS 
 
ACCOUNTABLE TO:  Director of Care 
     Has Clinical accountability to Chartered Clinical Psychologist 
 
REPORTS TO:   Consultant Psychologist/Psychotherapist 
 
 
JOB PURPOSE:  
 
To work as part of Treherne Care Group’s Clinical Team to support and enhance the professional psychological 
care of service users within Treherne Care Group’s environs by: 
 
(a) providing psychological assessment and interventions under the day to day guidance of the Consultant 

Psychologist/Psychotherapist, supervised by a Chartered Clinical Psychologist, in atmospheres which can be 
highly emotive and hostile. 

 
(b) providing skilled assistance in clinically related administration, conduct of audits, collection of statistics and 

the development of audit and/or research projects.  
 
(c) Working with the staff teams to develop therapeutic and person centred approaches 
 
CORE DUTIES AND RESPONSIBILITIES: 
 
Clinical: 

• Actively participate in the clinical management of service users as part of an MDT team 
 

• To administer protocol based psychological assessments, self-report measures, rating scales and 
interviews, with service users, family members and others involved in the service user’s care. This 
frequently necessitates sitting in a restricted position and requires prolonged concentration. 

 

• To score and interpret results of psychological assessments and write reports to be presented to 
other professionals and outside agencies. 
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• To assist in providing psychological interventions which may be group or individually based, or 
undertaken by care and support staff 

 

• To liaise with other professionals (e.g. social workers, care and support staff, clinical staff, and 
outside agencies. 

 

• To attend to and contribute to appropriate multi-disciplinary meetings. 
 

• Work with the Director of Care and in the assessment of potential service users. 
 

• Provide guidance and advice, with support from the Consultant Psychologist/Psychotherapist, 
Chartered Clinical Psychologist and Director of Care in clinical matters to the care teams to ensure 
good outcomes for existing and prospective service users. 

 

• Explore new and innovative ways with the Director of Care and Team Managers to improve 
outcomes for individuals 

 

• Work with the team managers to actively promote and implement the Person-Centred Approach, 
Active Support Model and Positive Behaviour Support approaches along with any other identified 
participative approach for service users throughout Treherne Care Group’s environs, providing 
guidance and training when required. 

 
Teaching, training and supervision: 
 

• To receive and actively seek regular clinical supervision in accordance with professional practice 
guidelines. 

 

• To develop skills and competencies that assist in the delivery of current duties. 
 

• To work autonomously with supervision, planning and organising service user and research related 
activities such as sessions with service users, meetings with other professionals and audit and 
evaluation tasks, yet recognising the need to seek management and guidance when required. 

 

• To contribute to the training and support of other staff in psychological care. 
 

Research: 

• To regularly assist in the design and implementation of clinical audit, research and evaluation as 
necessary. 

 

• To regularly undertake data collection, entry and analysis and produce reports and summaries, 
using IT and statistical programmes. 

 

• To undertake searches of evidence-based literature and research.     
 
 
General: 

• To contribute to the development and maintenance of the highest professional standards of 
practice, through active participation in internal and external CPD training and development 
programmes, in consultation with professional and operational managers. 
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• To maintain the highest standards of clinical record keeping and report writing in accordance with 
professional codes of practice of the British Psychology Society and Treherne Care Group Ltd 
procedures 

 

• To prepare test materials and visual aids as required. 
 

• To undertake specific administrative duties as required. 
 

• To minimise risk to themselves by adopting appropriate behaviours in the presence of service users 
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ORGANISATIONAL GENERAL REQUIRMENTS 
 
Competence 
You are responsible for limiting your actions to those, which you feel competent to undertake.  If you have any 
doubts about your competence during the course of your duties, you should immediately speak to your line 
manager / supervisor. 

 
Supervision 
Where the appropriate professional organisation details a requirement in relation to supervision, it is the 
responsibility of the post holder to ensure compliance with this requirement.  If you are in any doubt about the 
existence of such a requirement speak to your Line Manager. 

 
Risk Management 
It is a standard element of the role and responsibility of all staff of the TCG that they fulfil a proactive role 
towards the management of risk in all of their actions. This entails the risk assessment of all situations, the 
taking of appropriate actions and reporting of all incidents, near misses and hazards. 

 
Records Management 
As an employee of Treherne Care Group, you are legally responsible for all records that you gather, create or 
use as part of your work within Treherne Care Group (including patient health, financial, personal and 
administrative), whether paper based or on computer.  

All such records are considered public records, and you have a legal duty of confidence to service users (even 
after an employee has left the Treherne Care Group). You should consult your line manager if you have any 
doubt as to the correct management of records with which you work.  

 
Health and Safety Requirements 
All employees of the Treherne Care Group have a statutory duty of care for their own personal safety and that 
of others who may be affected by their acts or omissions.  Employees are required to co-operate with 
management to enable the Treherne Care Group to meet its own legal duties and to report any hazardous 
situations or defective equipment. 

 
Flexibility Statement 
The content of this Job Description represents an outline of the post only and is therefore not a precise 
catalogue of duties and responsibilities.  The Job Description is therefore intended to be flexible and is subject 
to review and amendment in the light of changing circumstances, following consultation with the post holder. 

 
Confidentiality 
All employees of Treherne Care Group are required to maintain strict confidentiality relating to Service User 
issues, company issues and all work-related issues at all times, in accordance with Treherne Care Group written 
policies.  
 
All employees should not share personal information about themselves and/or other employees whilst in the 
working environment, maintaining professional boundaries at all times. 
 
 
 
                                                                                
 
 
 



 
 

PERSON SPECIFICATION SENIOR ASSISTANT PSYCHOLOGIST 
 

 ESSENTIAL DESIRABLE METHOD OF 
ASSESSMENT 

QUALIFICATIONS 
 
 

• Psychology Degree 2:1 level or higher 
(or equivalent), providing eligibility for 
Graduate Membership of BPS. 

Experience or further 
qualifications in mental 
health and/or research 
(e.g. Postgraduate 
certificate in CBT) 
 

Application 
Form 
Certificates 
References 

EXPERIENCE 
 
 
 

• Previous experience of working as 
Assistant Psychologist or working 
within a clinical/psychology team 

• Evidence of working with adults with 
complex mental disorders (ID, MH, 
ABI or other psychological problems) 

• Evidence of using a Positive 
Behavioural Support and Low Arousal 
Approach 

• Evidence of designing and 
implementing Behavioural Support 
Plans 

• Evidence of using the Active Support 
model 

• Evidence of competency using IT 
based word processing and statistical 
packages 
 

Experience of working with 
people with complex 
needs and forensic 
backgrounds 
 
Experience of 
understanding 
psychological assessments 
and psychological 
intervention 
 
Experience of using CBT 
approaches. 
 
Experience of formal risk 
assessments and risk 
formulations such as HCR-
20, SVR-20 and/or similar 
models. 

Application 
Form 
Interview 
References 

SKILLS/ 
KNOWLEDGE/ 
COMPETENCE 

• Knowledge of MH & ID and other 
psychologically related Issues. 

• Good communication skills (verbal 
and written) including ability to 
present well written, factual 
information. 

• Understanding of confidentiality  

• Able to maintain accurate relevant & 
clear records. 

• Able to work in a multi-disciplinary 
team setting. 
 

Can demonstrate use of 
evidence-based practice, 
show ethical practice/ 
‘good practice’. 
 
Knowledge of legislation in 
the Independent Care 
Sector 
 
Evidence of well-
developed IT skills e.g. 
CLAIT or practical skills 

Application 
Form 
Interview 
References 
 
 

SKILLS/ 
KNOWLEDGE/ 
COMPETENCE 
(Cont.) 

• Demonstrates skills applicable to 
undertaking psychometric assessment 
and/or prescriptive psychological 
interventions under the supervision of 
a qualified psychologist. 

• An ability to plan and deliver 

  



teaching/training presentations 

• An ability to convey highly complex 
ideas or concepts in ways that are 
accessible and easily understood. 

• An ability to exercise judgement and 
analytical skills in a range of situation 
where more than one outcome is 
possible. 

• An ability to work autonomously, 
manage own workload, prioritise work 
and meet deadlines 

• First degree level knowledge of 
research design and methodology 

• An ability to manipulate intricate 
psychological test equipment 

• An ability to maintain computerised 
audit or research databases 

PERSONAL 
 

• A full driving license and access to a 
vehicle to undertake any necessary 
duties within the post. 

• Able to adapt to change. 

• Able to perform a full range of 
activities. 

• Have a creative approach to problem 
solving 

• Good attendance record 

• Professional presentation 

• Commitment to ongoing professional 
development via training and 
supervision. 

• Good command of verbal and written 
English language 

• Good listening and observation skills 

Flexibility 
 
 
 
Bilingual English/Welsh 
Speaker 

Interview 

 
 

 


